
Deferred Profit Sharing Plan (DPSP) 

The General provisions that apply to your Deferred Profit Sharing Plan (DPSP) are 
outlined in this document. You will also receive a Summary of main provisions 
of your group retirement program that describes the specific rules of the DPSP, 
including the rules determined by your employer. These General provisions 
together with the Summary of main provisions specific to your DPSP constitute 
your Plan summary1 and should be kept in a safe place for future reference.

What you should know
¬¬The¬DPSP¬has¬been¬established¬as¬a¬means¬to¬
help¬ensure¬your¬financial¬security¬when¬you¬
retire.¬The¬benefits¬provided¬to¬you¬under¬the¬
plan¬by¬your¬employer¬are¬in¬addition¬to¬those¬
that¬are¬provided¬through¬public¬retirement¬
programs¬such¬as¬the¬Canada/Quebec¬Pension¬
Plan¬and¬the¬Old¬Age¬Security¬programs.

¬¬The¬DPSP¬is¬paid¬for¬entirely¬by¬your¬employer.¬
It’s¬an¬arrangement¬by¬which¬your¬employer¬will¬
make¬contributions¬to¬a¬trust¬on¬your¬behalf,¬
based¬on¬the¬profits¬of¬the¬company.¬The¬
employer¬is¬not¬obliged¬to¬make¬contributions¬
in¬a¬year¬in¬which¬no¬profits¬were¬realized¬by¬
the¬company.¬However,¬your¬employer¬may¬
decide,¬at¬its¬discretion,¬to¬use¬the¬profits¬or¬
retained¬earnings¬from¬previous¬years¬to¬make¬
a¬contribution¬in¬a¬non-profit¬year.¬You¬are¬not¬
permitted¬to¬contribute¬to¬a¬DPSP.

¬¬ Contributions¬to¬a¬DPSP¬must¬be¬held¬within¬a¬
trust.¬All¬contributions,¬dividends,¬earnings/
losses¬must¬be¬allocated¬to¬members¬of¬the¬
DPSP¬on¬an¬annual¬basis,¬as¬required¬under¬
the¬Income¬Tax¬Act¬(Canada).

¬¬ Your¬employer¬is¬the¬administrator¬of¬the¬
DPSP¬and¬is¬responsible¬for¬the¬overall¬
operation¬and¬administration¬of¬the¬plan.¬Your¬
employer¬has¬partnered¬with¬The¬Standard Life¬
Assurance¬Company¬of¬Canada¬(Standard Life)¬
to¬provide¬day-to-day¬administration¬and¬
investment¬services.

¬¬ Depending¬on¬your¬plan¬rules,¬as¬set¬out¬in¬
the¬Summary¬of¬main¬provisions,¬you¬may¬be¬
allowed¬to¬invest¬employer¬contributions¬in¬
the¬investment¬options¬that¬your¬employer¬
has¬selected¬for¬the plan.¬

¬¬ If¬you¬have¬any¬questions¬about¬your¬DPSP,¬
consult¬your¬enrolment¬material¬or¬give¬us¬a¬
call¬at¬our¬toll¬free¬number¬at¬1-800-242-1704.
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1¬The¬official¬document¬¬
¬ that¬establishes¬and¬¬
¬ sets¬out¬the¬plan¬rules¬¬
¬ is¬the¬plan¬document,¬¬
¬ which¬will¬govern¬in¬¬
¬ the¬unlikely¬event¬of¬any¬¬
¬ discrepancies¬with¬the¬¬
¬ General provisions¬and¬¬
¬ the¬Summary of   
 main provisions.

General provisions



General provisions of a DPSP
When do you become eligible?
To¬participate,¬you¬must¬be¬in¬an¬eligible¬
employment¬class¬under¬the¬plan.¬To¬enrol¬in¬the¬
DPSP,¬you¬must¬meet¬the¬eligibility¬criteria¬of¬
your¬plan¬and¬complete¬the¬electronic¬enrolment¬
process¬and/or¬submit¬an¬enrolment¬form.¬If¬you¬
are¬related¬to¬the¬employer¬or¬are¬a¬specified¬
shareholder,¬as¬defined¬under¬the¬Income¬Tax¬Act¬
(Canada),¬you¬are¬not¬permitted¬to¬join¬the¬plan.¬
The eligibility¬conditions¬specific¬to¬your¬plan¬are¬
outlined¬in¬the¬Summary¬of¬main¬provisions.

If¬participation¬is¬mandatory,¬your¬employer¬will¬
automatically¬remit¬contributions¬to¬Standard Life¬
for¬investment.¬If¬you¬have¬not¬completed¬the¬
electronic¬enrolment¬process¬and/or¬submitted¬
a¬duly¬completed¬enrolment¬form,¬contributions¬
will¬be¬invested¬in¬the¬default¬investment¬fund¬
selected¬for¬the¬plan.

Who pays for a DPSP?
Your¬employer¬will¬make¬contributions¬to¬the¬DPSP¬
based¬on¬the¬profits¬of¬the¬company¬in¬accordance¬
with¬the¬formula¬specified¬in¬the¬Summary¬of¬main¬
provisions¬applicable¬to¬the¬DPSP.¬Contributions¬
made¬to¬the¬DPSP¬on¬your¬behalf¬will¬cease¬at¬
normal¬retirement¬age¬or,¬otherwise,¬on¬the¬date¬
indicated¬in¬the¬Summary¬of¬main¬provisions,¬
if¬applicable.¬You¬are¬not¬permitted¬to¬make¬
contributions¬to¬the¬DPSP.¬

Your¬employer¬must¬remit¬contributions¬to¬the¬
trust¬within¬the¬time¬frame¬established¬under¬the¬
Income¬Tax¬Act¬(Canada)¬attributable¬to¬DPSPs.¬
The¬total¬amount¬of¬contributions¬made¬to¬the¬
plan¬in¬the¬year¬cannot¬exceed¬the¬maximum¬
contribution¬limits¬established¬in¬accordance¬with¬
the¬Income¬Tax¬Act¬(Canada)¬for¬that¬year.

Fees¬and¬expenses¬related¬to¬the¬general¬
administration¬of¬your¬plan¬are¬paid¬from¬the¬
trust¬-¬which¬may¬include¬your¬own¬account(s)¬-¬
unless¬they¬are¬paid¬by¬your¬employer.

Can you transfer amounts to the plan 
from other registered plans?
In¬accordance¬with¬the¬provisions¬of¬the¬Income¬
Tax Act¬(Canada),¬you¬are¬permitted¬to¬transfer¬
amounts¬from¬other¬Deferred¬Profit¬Sharing¬Plans¬
to¬the¬DPSP¬on¬a¬tax-free¬basis.¬Details¬on¬how¬to¬
arrange¬a¬transfer¬are¬available¬through¬your¬plan¬
administrator¬or¬by¬contacting¬Standard Life.

Where are contributions invested?
The¬contributions¬made¬on¬your¬behalf¬by¬your¬
employer¬will¬be¬invested¬in¬the¬sample¬investment¬
mix¬or¬in¬the¬funds¬you¬select¬at¬your¬enrolment.¬
If¬you¬are¬not¬permitted¬to¬make¬a¬selection,¬the¬
contributions¬will¬be¬invested¬in¬the¬investment¬
fund(s)¬selected¬by¬the¬plan¬administrator¬on¬your¬
behalf.¬If¬Standard Life¬does¬not¬have¬investment¬
instructions¬on¬record,¬contributions¬will¬be¬
invested¬on¬your¬behalf¬in¬the¬default¬investment¬
fund¬selected¬for¬the¬plan.¬Your employer¬will¬
inform¬you¬of¬the¬applicable¬default¬investment¬
fund¬which¬may¬appear¬on¬your¬enrolment¬form.

You¬are¬responsible¬for¬your¬investment¬decisions.¬
To¬help¬you¬make¬these¬decisions,¬your¬employer¬
may¬provide¬you¬with¬information¬and¬tools¬to¬help¬
you¬determine¬the¬investment¬profile¬that¬is¬best¬
suited¬to¬your¬needs.¬Your¬investment¬decisions¬
will¬directly¬affect¬the¬amount¬of¬money¬you¬will¬
accumulate¬under¬the¬plan.¬

Contributions¬are¬credited¬with¬interest¬and/or¬
investment¬earnings¬or¬losses¬attributed¬to¬the¬
investment¬funds¬under¬which¬the¬contributions¬
are held.¬

Can you withdraw money from the 
plan while employed?
The¬withdrawal¬of¬vested¬amounts¬may¬be¬permitted¬
by¬your¬employer¬subject¬to¬the¬terms¬of¬the¬
Summary¬of¬main¬provisions¬applicable¬to¬the¬DPSP.¬
Any¬cash¬withdrawals¬permitted¬will¬be¬fully¬taxable¬
under¬the¬provisions¬of¬the¬Income¬Tax¬Act¬(Canada).

What happens if you terminate 
employment?
If¬you¬terminate¬employment¬or¬cease¬to¬be¬
eligible¬under¬the¬plan,¬your¬active¬membership¬
in¬the¬plan¬is¬terminated¬and¬no¬further¬
contributions¬are¬permitted.¬

If¬you¬have¬been¬a¬member¬of¬the¬plan¬for¬at¬
least¬two¬years¬on¬your¬date¬of¬termination,¬you¬
are¬vested¬and¬will¬be¬entitled¬to¬receive¬the¬
balance¬credited¬to¬your¬account¬under¬the¬plan¬
within¬90¬days¬of¬the¬date¬of¬your¬termination.¬
If¬your¬employer¬has¬selected¬an¬earlier¬vesting¬
provision¬for¬the¬DPSP,¬it¬will¬be¬described¬in¬the¬
Summary¬of¬main¬provisions¬applicable¬to¬your¬
DPSP.¬Any¬non-vested¬amounts¬will¬be¬forfeited¬
and¬returned¬to¬the¬employer¬in¬cash,¬used¬to¬
offset¬future¬employer¬contributions¬or¬used¬to¬
increase¬benefits¬for¬members¬of¬the¬plan.
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Upon¬termination¬of¬employment¬you¬will¬be¬
informed¬about¬the¬various¬options¬that¬are¬
available¬to¬you.¬If¬you¬do¬not¬select¬a¬method¬for¬
disbursement¬of¬your¬funds¬under¬the¬DPSP¬within¬
the¬specified¬time¬frame,¬Standard Life¬may,¬at¬
its¬discretion,¬automatically¬transfer¬your¬funds¬
to¬a¬group¬Registered¬Retirement¬Savings¬Plan¬
sponsored¬by¬the¬Standard Life¬Trust¬Company.

When can you start receiving 
an annuity?
Your¬plan¬is¬funded¬through¬a¬group¬annuity¬
contract.¬At¬your¬normal¬retirement¬date¬(normally¬
your¬65th¬birthday),¬you¬can¬start¬receiving¬an¬
annuity¬under¬the¬contract.¬The¬amount¬of¬the¬
annuity¬will¬depend¬on¬the¬value¬of¬your¬funds¬at¬the¬
time¬the¬annuity¬becomes¬payable.¬A¬wide¬variety¬of¬
annuity¬options¬are¬available¬to¬you¬under¬the¬plan.¬
For¬more¬details,¬please¬consult¬the¬official¬plan¬
document.¬Alternatively,¬the¬vested¬portion¬of¬the¬
balance¬in¬your¬account¬can¬be¬paid¬as¬follows:

1.¬ as¬a¬lump¬sum¬in¬cash

2.¬ in¬equal¬annual¬or¬more¬frequent¬installments¬
payable¬over¬a¬period¬not¬exceeding¬10¬years¬
from¬the¬day¬on¬which¬the¬amount¬became¬
payable,¬if¬provided¬for¬under¬the¬plan

3.¬ as¬a¬single¬premium¬to¬purchase¬an¬
annuity (pension)

4.¬ as¬a¬lump¬sum¬to¬be¬transferred¬to¬a¬Registered¬
Pension¬Plan,¬a¬Registered¬Retirement¬Savings¬
Plan¬or¬another¬Deferred¬Profit¬Sharing¬Plan¬on¬a¬
direct¬plan-to-plan¬basis

Payments¬under¬(i)¬and¬(ii)¬above¬are¬fully¬taxable¬
under¬the¬provisions¬of¬the¬Income¬Tax¬Act¬(Canada).¬

What happens if you die?
If¬you¬die¬before¬retirement,¬a¬cash¬refund¬will¬
be¬made¬for¬the¬vested¬portion¬of¬the¬total¬value¬
of¬your¬account¬at¬the¬claim¬settlement¬date,¬to¬

your¬designated¬beneficiary¬or¬estate.¬A¬spouse¬
beneficiary¬may¬elect¬to¬transfer¬the¬refund¬to¬a¬
Registered¬Pension¬Plan,¬a¬Registered¬Retirement¬
Savings¬Plan¬or¬another¬Deferred¬Profit¬Sharing¬
Plan¬on¬a¬direct¬plan-to-plan¬basis.

Can the plan be changed or terminated? 
Your¬employer¬intends¬to¬maintain¬the¬plan¬in¬force¬
but¬reserves¬the¬right¬to¬amend¬or¬discontinue¬
it.¬If¬the¬plan¬is¬amended,¬the¬benefits¬you¬have¬
accumulated¬in¬respect¬of¬your¬remuneration¬and¬
service¬prior¬to¬the¬date¬of¬amendment¬will¬not¬
be¬adversely¬affected.¬Participation¬in¬the¬plan¬
should¬not¬be¬considered¬as¬a¬guarantee¬of¬your¬
continued¬employment.

Can you use your DPSP as collateral?
The¬rights¬or¬interest¬under¬your¬plan¬cannot¬be¬
surrendered¬or¬assigned.¬Once¬pension¬benefits¬
have¬commenced¬to¬be¬paid,¬they¬may¬only¬be¬
commuted¬in¬the¬event¬of¬your¬death.

What additional benefits will 
you receive?
You¬are¬not¬entitled¬to¬any¬other¬benefits¬or¬
advantages¬under¬the¬DPSP¬other¬than¬those¬
described¬above,¬except¬the¬advantages¬that¬are¬
derived¬from¬the¬provision¬of¬administrative¬and¬
investment¬services¬related¬to¬the¬plan.

Your right to information
You¬will¬receive¬a¬statement¬every¬year¬that¬
shows¬your¬financial¬activities¬under¬the¬plan,¬
and¬that¬contains¬all¬the¬information¬required,¬
in¬accordance¬with¬the¬applicable¬legislation¬
disclosure requirements.

You¬may¬consult¬the¬official¬documents¬that¬
create¬and¬support¬the¬plan,¬by¬written¬request¬to¬
the¬plan administrator.
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Your investment options, if any, along with the various 
tools and services available to you are described in your 
enrolment material. Please consult the brochure provided 
by Standard Life when you enrolled for additional 
information. If you need help, call us at 1-800-242-1704.


